[image: A logo with red lines on a black background

Description automatically generated]
[bookmark: /][bookmark: Hull_University_Union]
	Applicant Information

	1. Are you related to any Lincoln Students’ Union employee or             student officer?
	☐ Yes
	☐ No

	           If yes, please give name and relationship 

	1. Do you have any other family connections/other contacts with Lincoln Students’ Union?
	☐ Yes
	☐ No

	           If yes, please detail connection/contact 


	1. Are you entitled to work in the United Kingdom?
	☐ Yes
	☐ No

	1. Please indicate any assistance you may require at interview:



	1. Have you a criminal conviction or are you at present the subject of criminal charges that you should disclose?
	☐ Yes
	☐ No

	            If yes, please give full details 

	1. Do you intend to undertake other work in addition to this post?
	☐ Yes
	☐ No

	If yes, state weekly hours of additional work: 















Candidate Screening

As part of our recruitment process, serval checks are completed prior to an candidate’s application for a ULSU Group role being accepted and processed.

Candidate screening will allow the ULSU Group to identify a candidate’s internet presence and suitability for a job, through the searching Google and accessing public social media accounts, before an applicant is invited to any interview.

Candidates to the ULSU Group vacancies should be aware that the social media sites the ULSU Group will screen prior to employment will only be platforms in the public domain, in addition to a Google which is a public domain.

All candidates, for either career or student roles, are required to complete the Candidate Screening Form, in line with the Candidate Screening policy and the Recruitment and Selection Policy. The ULSU Group reserves the right to conduct candidate screening for all candidates despite completion of this form.

Candidates’ personal information won’t be compromised and will be stored in line with the Staff & Recruitment Privacy Policy. The ULSU Group won’t conduct screening on private social media accounts a candidate may have.

If you wish for further clarification on the Candidate Screening process, please review the Candidate Screening Policy in the first instance or contact the HR Department at recruitment@lincolnsu.com 

In line with the ULSU Group Candidate Screening Policy, I …………………………… herby give consent for an applicant screening to take place. I understand that if any posts are found on any of the social media accounts I have or any media identified through a search engine, which beaches the terms of the ULSU Group Candidate screening policy and the ULSU Group social media Policy, it may result in my application for a ULSU Group role being withdrawn, along with all future applications.

Name…………………………………………………………………………………………
Date………………………………………………………………………………………….
Signature:…………………………………………………………………………………..
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